FILE: GAMAA

COMMUNICABLE DISEASES

Employees will work cooperatively with local and state
health agencies to enforce and comply with applicable health
codes for the prevention, control, and containment of
communicable diseases in schools.

The Athens City School system shall strive to protect the
safety and health of children and youth i1n our care, as well as
their families, our employees, and the general public. Staff
members shall cooperate with public health authorities to promote
these goals.

School Attendance

A student with HIV infection has the same right to attend
school and receive services as any other student, and will be
subject to the same rules and policies. HIV infection shall not
factor into decisions concerning class assignments, privileges,
or participation In any school sponsored activity.

School authorities will determine the educational placement
of a student known to be infected with HIV on a case-by-case
basis by following established policies and procedures for
students with chronic health problems or students with
disabilities. Decision makers must consult with the student’s
physician and parent or guardian; respect the student’s and
family’s privacy rights; and reassess the placement if there is a
change in the student’s need for accommodations or services.

School staff members will strive to maintain a respectful
school climate and strive to prevent physical or verbal
harassment of any individual or group by another individual or
group.

Page 1 of 3



FILE: GAMAA

(Continued)
Employment

The Athens City School system does not discriminate on the

basis of HIV infection or association with another person with
HIV infection, in accordance with the Americans with Disabilities
Act of 1990. An employee with HIV infection may continue working
as long as he or she is able to perform the essential functions
of the position, with reasonable accommodation if necessary.

Privacy

Pupils or staff members are not required to disclose HIV
infection status to anyone in the education system. HIV antibody
testing 1s not required for any purpose.

Every employee has a duty to treat as highly confidential
any knowledge or speculation concerning the HIV status of a
student or other staff member. Violation of medical privacy may
be cause for disciplinary action.

No information regarding a person’s HIV status will be
divulged to any individual or organization without a court order
or the informed, written, signed, and dated consent of the person
with HIV infection (or the parent or guardian of a legal minor).

The written consent must specify the name of the recipient of
the information and the purpose for disclosure.

All health records, notes, and other documents that
reference a person’s HIV status will be kept in a secure and
confidential manner. Access to these confidential records will
be consistent with federal guidelines named.

Infection Control

All employees are required to consistently follow infection
control guidelines, including playgrounds and school buses.
Schools will operate according to the standards promulgated by
the U.S. Occupational Health and Safety Administration for the
prevention of blood-borne infections. Equipment and supplies
needed to apply the infection control guidelines be maintained
and kept reasonably accessible. The school superintendent shall
implement the precautions and investigate, correct, and report on
instance of lapse.
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A school staff member i1s expected to alert a person
responsible for health and safety if a student’s health condition
or behavior presents a reasonable risk of transmitting any
infection.

IT a situation occurs at school in which a person might have
been exposed to an infectious agent, school authorities shall
counsel that person (or, if a minor, alert a parent or guardian)
to seek appropriate medical evaluation.

Related Services

Students will have access to voluntary, confidential, age
and developmentally appropriate counseling about matters related
to HIV infection. School administrators will maintain
confidential linkage and referral mechanisms to facilitate
voluntary student access to appropriate HIV counseling and
testing programs, and to other HlV-related services as needed.
Public information about resources in the community will be kept
available for voluntary student use.

Staff Development

All school staff members will participate in a planned HIV
education program that conveys factual and current information;
provides guidance on infection control procedures; informs about
current law and state, district, and school policies concerning
HIV; assists staff to maintain productive parent and community
relations; and includes annual review sessions. Certain
employees will also receive additional specialized training as
appropriate to their positions d responsibilities.

SOURCE: Athens City Board of Education, Athens, AL

ADOPTED: April 11, 2002; REVISED: June 5, 2008

LEGAL REF.: The Code of Alabama, 16-29-1, et. seq.;
State Department of Public Health
Guideline, Jan. 3, 1983; State
Department of Education Memorandum,
Apr. 14, 1978; Talladega County
School System Communicable Disease
Policy; Control of Communicable
Diseases in Man, p 447.
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